Position Details: Deputy Sheriff - Patrol
Location:  Rockport, TX

Openings: 1

Salary Range: $56,244.14/Annually

Description:

OPEN UNTIL FILLED

Deputy Sheriff- Patrol

Take Home Unit if Residing within 20 Miles of the County Line.

SUMMARY OF POSITION
1. Reports to: Patrol Sgt./ Chief Deputy | Sheriff
2. Directs: This is a non-supervisory position.

3. Other: Has frequent contact with other law enforcement agencies, judges,
attorneys, other employees, county officials, criminals, crime victims, and the
general public.

EXAMPLES OF WORK/ESSENTIAL DUTIES*

Patrols county with emphasis on traffic safety, assisting public (e.g., stranded
motorists, providing directions), answering complaints, safeguarding property,
and enforcing laws and ordinances;

Assists jail personnel, Department of Public Safety employees, probation officers,
and other law enforcement personnel when necessary;



Addresses public groups concerning citizen crime watch and other related
information sessions on department functions;

Promotes positive community relations by conducting educational talks to
students, citizens, and civic groups;

Oversees periodic vehicle maintenance;

Investigates traffic accidents, civil disturbances, and crimes against persons and
property; Assists federal, state, local law enforcement officials with investigations
and emergencies; Assists or rescues individuals in need of aid;

Responds to emergency calls and routine complaints;
Controls the scene of traffic accidents, takes reports and directs traffic;

Conducts searches of buildings, vehicles, outdoor areas, persons, and other
objects to detect potential weapons, contraband, evidence, hazards, stolen
property, or to find lost persons or objects for the purpose of seizing,
investigating, and /or rescuing;

Serves subpoenas and civil papers;

Removes children from their residences with orders from the court in conjunction
with Child Protective Services;

Conducts surveillance, undercover assignments, and special assignments as
required; Completes paperwork and necessary reports associated with offenses
and arrests;

Transports prisoners and mental patients to and from court, hospitals, funerals,
or correctional facilities as required and guards prisoners at trials and during
hospital stays;

Serves as Bailiff in court hearings and testifies in court as required;



Takes telephone calls from the general public to answer questions and provide
information; Performs animal and vermin control and removes/relocates livestock
from roads;

Prepares and submits reports to Sheriff and Chief Deputy Sheriff as necessary;

Attends continuing education as required by TCLEOSE to maintain certification;
and, Directs traffic when necessary to avoid hazardous traffic conditions;

Other important duties:

May interview victims and witnesses, interrogate suspects, and obtain statements
and confessions;

May conduct home and business inspections for security surveys; and,

Performs such other related duties as may be assigned.

Required Knowledge:

Knowledge of: criminal, traffic, and civil law; departmental policies and
procedures; investigation methods; identification records processes and
procedures;

Skill/Ability to: safely use vehicles, firearms, and specialized equipment, operate
a computer to prepare records and reports, demonstrate proficiency in both oral
and written communication; maintain accurate records or reports; apply criminal
investigative techniques; establish and maintain effective working relationships
with other law enforcement agencies, the District and County Attorney's and
Clerk's offices, other employees, and the general public; and maintain appropriate
necessary certifications, Texas Driver's License applicable to job responsibilities,
and a good driving record.



Certificates, Licenses and other requirements: High school graduation, or its
equivalent; basic certification by the Texas Commission on Law Enforcement
(TCOLE); and appropriate Texas Driver's License.

Must be able to comply with departmental physical agility requirements as
specified in the Aransas County Sheriff’s Office policy and procedures manual.

For the purpose of compliance with the ADAAA, this job description does not take
into account potential reasonable accommodations.



